
 

 

Kansas Department of Health and Environment 
Board of Adult Care Home Administrators 

Meeting of June 11, 2010 
 
The Board of Adult Care Home Administrators met Friday, June 11, 2010 at 1:00 p.m. in 
Classroom F of the Kansas National Education Association Building, 715 SW 10th, Topeka, 
Kansas.  
     
Members Present  Staff Present   Others Present 
Amy Hoch Altwegg      Steve Irwin    Joseph Kroll, KDHE           
Dawn Veh            Marla Rhoden    Phyllis Kelly, KACE                       
Beth Bradrick              Brenda Nesbitt Kroll  Sara Sourk, KACE 
Wanda Bonnel                         Lacy Stauffacher, AIT 
Dr. Kevin Bryant      Adam Vrbenec, AIT 
Jean Taylor       Bonnie Hicks, AIT 
        Linda MowBray, KHCA  
        K. J. Langlais, KACE   
                    Lee Sudbeck, AIT 
         
1.      Call Meeting to Order 
 Chair Veh called the meeting of the Board of Adult Care Home Administrators 

(BACHA) to order at 1:05p.m.  
 
2. 
 Chair Veh called for comments/corrections to the minutes of the March 12, 2010 meeting 

of the Board of Adult Care Home Administrators. 

Minutes of Meeting 03/12/2010 
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 Dr. Bryant reported that two related cases were dismissed.   

Report from CIC 
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 A.  NAB Test Results 

Reports 

Brenda Nesbitt Kroll provided copies and an overview of the NAB test results report for 
the first quarter of 2010.  A total of 21 candidates tested with 12 passing for a pass rate 
of 57.14%.  Ms. Nesbitt Kroll noted that the passing percentage for the first quarter was 
the lowest for a first quarter since 2006.  It was also noted that 11 of the 12 candidates 
who passed the exam did so on their first attempt.      

   
 B. Temporary License Report 

Ms. Nesbitt Kroll provided copies and an overview of the Temporary License Report for 
FY 2010.  Of the four active temporary licenses, three are in various stages of 
completing their AIT experience and/or preparing for the NAB test while one is serving 
in an interim only capacity.   

   
 

ACTION: Dr. Kevin Bryant moved the minutes of the 03/12/2010 meeting of BACHA be 
approved as presented.  The motion was seconded by Amy Hoch Altwegg and carried.     



 

 

C. License Renewal Update 
Ms. Nesbitt Kroll reported that a total of 331 renewal post card notices were mailed May 
7, 2010.  As of June 10, 2010 a total of 104 license renewal applications have been 
received and issued.  Ms. Nesbitt Kroll noted that 227 renewal applications are still 
outstanding but it is still early in the month of June and it is expected that many renewals 
will be submitted during the last two weeks of June.   

 
Ms. Nesbitt Kroll also reported that this is the third year Kansas Adult Care Home 
Administrators had the option to renew their license online.  In 2008 (the first year) the 
utilization rate was 58%.  In 2009 the participation rate jumped to 82%.  So far in 2009 
with 104 licensees renewing and 100 of those renewing online the utilization rate stands 
at 96%.  

 
In response to a suggestion from an attendee at the Tanner-Foster workshop and again by 
a BACHA member, Ms. Nesbitt Kroll reported that staff developed a CE tracking tool 
which is available for download from the BACHA website.  This is an optional tool 
which can be downloaded and saved to the licensee’s computer hard drive and updated 
throughout the license period as a way to track their CE by date, category, title, etc.  A 
copy of the CE tracking tool was provided to Board members for their information.   

 
5. NAB Test Applicants 
 A. Candidate who failed test nine times 

Ms. Nesbitt Kroll summarized a request  received from a licensure candidate who has 
failed the NAB test nine times and is asking for Board approval to take the test again.  A 
copy of the letter to the Board from the candidate as well as a copy of a summary of all 
the scores was provided for Board consideration.   

 
Board members noted the test scores are not improving and have actually decreased for  
recent tests.  In addition, it was noted that the candidate has been testing on an almost 
monthly basis since May 2009.  Board discussion included the submitted letter/plan for 
additional education that is required by K.A.R. 28-38-18(e).  The regulation requires any 
applicant who fails the NAB test three times to complete a course of additional education 
submitted by the candidate’s practicum coordinator and approved by the Board prior to 
applying to retest.  The candidate’s letter/plan contained several spelling errors and listed 
a review class which the applicant has completed more than once.  The letter also notes 
that the candidate continues to study the James E. Allen publication but doesn’t outline 
anything new or more specific nor does it include input by the practicum coordinator.  
The Board discussed other ideas for preparing for the NAB exam and discussed whether 
or not other organizations place limits on the number of test attempts candidates are 
allowed.     

 

 
 

ACTION: Dr. Bryant moved the Board not accept the candidate’s plan as submitted and 
request the candidate submit a new plan substantially beyond the plan just submitted.  The 
Board would then consider the new plan at the September, 2010 meeting.  The motion was 
seconded by Ms. Hoch Altwegg and carried unanimously.  
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The Board suggested the candidate may consider a course in test taking skills, an online 
human resources course or other online course in a core area, some significant other 
education, etc.   

 
 B. Candidate who failed test three times 

Ms. Nesbitt Kroll summarized a plan  received from a licensure candidate who has failed 
the NAB test three times.  Along with the plan, staff provided a redacted copy of a letter 
to the candidate outlining the results by sub-category for all three attempts.  Each time 
the test was taken the score improved.  The candidate obtained a score of 92 on the first 
test, 104 on the second test, then 112 on the third attempt.  The minimum passing score 
is 113.  The plan explains that the candidate is currently employed as a HR/AP/Payroll 
person in a nursing facility and that while performing their duties they are gaining 
knowledge in two of the domains.  The candidate will spend one hour each day in one of 
the other three domains for the next few months.  In addition, the administrator at the 
facility has been working with the candidate sharing some duties under their guidance.  
The candidate is currently enrolled in the Nursing Home Administrator examination 
review at Des Moines Area Community College.  The course was described as being 
based on the James Allen and Joseph Townsend books and will be completed in July.  
The plan also noted the candidate will be reviewing all the other materials that were 
provide by the K.A.C.E. AIT program.  

  

6. 
Marla Rhoden provided copies of excerpts of a presentation from a CMS Leadership 
Summit which related to the Health Care Reform Act and how it impacts licensed Adult 
Care Home Administrators.  Ms. Rhoden reviewed some of the changes which included 
the following: 

Health Care Reform Act - New Requirements for Administrators 

 
 NOTICE OF FACILITY CLOSURE 
 Administrator - 
 *Written notification of closure 
  •CMS 
  •State Long-Term Care Ombudsman 
  •Residents Legal Representatives 
  •Other Responsible Parties 
 *Notice is 60 days before closure unless CMS deems appropriate an earlier closure date. 
 NOTICE OF FACILITY CLOSURE 
 Administrator - 

*Ensure no new residents are admitted on or after the date of written notification of 
closure.  Include in written notification 

  •Plan for transfer and relocation 
  •Specify date of Closure 
 

ACTION: Ms. Hoch Altwegg moved the Board accept the candidate’s plan for continued 
education so the candidate would meet the regulatory requirement to take the NAB test again.  
The motion was seconded by Dr. Bryant and carried unanimously.   
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 NOTICE OF FACILITY CLOSURE 
 Sanctions Against Administrator - 
 *CMP up to $100,000 (Mandatory) 
 *Exclusion from participation in any Federal health care program (Permissive) 
 *Any other penalties prescribed by law 
Ms. Rhoden noted that CMS was clear that these sanctions would be imposed on the 
administrator and not the owner or corporation. 
 
 BACKGROUND CHECKS 
 *Builds on Previous Background check program conducted under a CMS pilot 
 *Not mandatory but discretionary for a State 

*Federal Match - Federal funds shall be 3 times the amount that the State guarantees to 
make available 

 *OIG will conduct Evaluation & Report to Congress 
 
 NATIONAL NURSE AIDE REGISTRY 
 Conduct a Study on Establishing a National Nurse Aide Registry 
 Evaluate 
 •Who should be included in registry 
 •How such a registry complies with Federal and State privacy laws and regulations 
 •How data would be collected  
 •What entities and individuals have access to data 

•How registry would provide appropriate information regarding violations of Federal and 
State laws 

Ms. Rhoden reported that Steve Irwin, KDHE, was involved in a previous study.  Kansas 
currently includes ANE information as a part of the Nurse Aide Registry.   
 
 NATIONAL NURSE AIDE REGISTRY  
 Evaluate 

•How functions of nurse aide registry be coordinated nationwide program for background 
checks 

 •How information included in State nurse aide registries be included in national registry 
 Funding Not to Exceed $500K 
Ms. Rhoden reported that the National Practitioner Data Bank (NPDB) and the Healthcare 
Integrity and Protection Data Bank (HIPDB) have existed for approximately 10 years.  State 
licensing authorities currently report adverse actions and Kansas already reports adverse actions 
involving Administrators to the HIPDB on behalf of BACHA.  The reporting requirements were 
expanded as of March 2010 requiring State licensing authorities report adverse actions taken 
against all health care practitioners, not just physicians and dentists.  State licensing authorities 
must report all adverse licensure actions  (not just those based on professional competence and 
conduct.)  Staff is working to assure all requirements are met.     
 
7. 

Ms. Nesbitt Kroll reported that four members have terms expiring 6/30/10 and all have 
expressed interest in being considered by the Governor for possible reappointment to the 
Board.   Ms. Nesbitt Kroll is working with the Governor’s Appointments Office staff 
and will be preparing letters to interested parties requesting nominations which will go 
directly to the Governor’s office.  It was noted that members remain active unless or 

Board Member Appointments 



 

 
5 

until they are replaced.   
 
8. 
 Ms. Rhoden read excerpts from seven zero deficiency letters awarded to: Ginger 

Dierksen, Fort Scott Presbyterian Village, Fort Scott KS; David Randazzo, Claridge 
Court, Prairie Village, Ks; Crystal Port, Prairie Mission Retirement Village, Saint Paul, 
KS; Cynthia Lipe, Guest Home Estates VI, Fort Scott, KS; Ana Mayyahi, Sunrise 
Assisted Living of Overland Park, Overland Park, KS; Marlin Johnson, Bethany Home 
Association, Lindsborg, KS and Kathy Wilcox, The Gables at Overland Park, Overland 
Park, KS.   

Letters of Exemplary Performance and Zero Deficiency Letters 

 
9.      Other Business 
 There was no other business.  
 
10. 

γPhyllis Kelly, KACE reported that KACE is celebrating one year of offering their AIT 
program.  Five AITs were present at the Board meeting as a part of the KACE AIT 
Program “Day in Topeka.”  Ms. Kelly reported that KACE has had 26 students in the 
program and that 12 have taken the NAB test with eight of them passing the first time.  
KACE is proud of their record.                                    

Public Comment 

  
 Adjourn 
 The meeting adjourned at 2:07 p.m.  
 
 The next meeting is scheduled for Friday, September 10, 2010 at 1:00 p.m.    
 
 
 
  


